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ABSTRACT 
 
 The aim of this research was to 1) evaluate job performance among graduates from 
Prince of Songkla University, Pattani Campus based on superiors’ perspectives 2) compare job 
performance among graduates from Prince of Songkla University, Pattani Campus based on 
superiors’ perspectives between knowledge and capability in job performance and extra 
knowledge and capability 3) gather suggestions about the development of job performance among 
graduates from Prince of Songkla University, Pattani Campus based on superiors’ perspectives.  
The research samples were superiors of the graduates during the academic years of 2001 and 
2002.  Questionnaires and interview were employed as research instruments  The statistics were 
used for analyzing the obtained data.  frequency, percentage, mean, standard deviation and T-test  
 The findings were as followed. 
1. The  evaluation  of  job  performance  among  graduates  from  Prince  of  Songkla  
University,  Pattani  Campus  according  to  the  superiors’  perspectives  in  terms  of  knowledge  
and  capability  and  extra  knowledge  and  capability  derived  from  the  interview  was  found  
to  be  at  a  high  level. 
2. In relation to the derived  from  the superiors  questionnaires, high level was found in 
knowledge and capability in job performance and extra knowledge and capability both from 
overall perspective and consideration by category. 
3. No difference was found  from the comparison of job performance between knowledge 
and capability in job performance and extra knowledge and capability. 
4. Concerning the suggestions about knowledge and capability in job performance, the 
highest frequency went to attention on job responsibility with all force and capability and more 
enthusiasm encouragement for extra knowledge and capability.  
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Suggestions :  the research findings were able to be utilized as fundamental information 
in decision making and as  a  guideline to develop and improve the process in producing the 
university graduates to serve the requirement of the current society.  
